
 
 
 

 
 
 
 
 
 
 

 
Families First Coronavirus Response Act Passed into Law 

 
President Trump signed the Families First Coronavirus Response Act, late Wednesday, after 
approved by the Senate earlier in the day. The Act includes several provisions to protect American 
workers and assist employers in providing emergency paid sick leave, as well as paid family leave in 
the case of school closures, for working families impacted by COVID-19. 
 
The FFCRA requires employers with up to 500 employees to provide paid sick leave and paid family 
leave while providing a refundable payroll tax credit to employers to cover 100% of the cost of wages. 
There is also a refundable income tax credit made available for self-employed individuals. Employers 
with less than 50 employees must apply for a hardship exemption in order to qualify. 
 
Employers must offer two weeks (10 days) of paid sick leave for COVID-19-related reasons (existing 
leave offered can count toward the 10 days). If the sick leave is for an employee who is sick or 
seeking a diagnosis, the benefit must replace all of the employee's wages up to a maximum benefit of 
$511 per day. If an employee is caring for another individual who is sick, the benefit must replace at 
least two-thirds of the employee's wages up to a maximum benefit of $200 per day. The paid sick 
leave credit offsets 100% of employer costs for providing mandated paid sick leave. The credit also 
offsets, uncapped, the employer contribution for health insurance premiums for the employee for the 
period of leave. 
 
Employers must offer 12 weeks of paid family leave for employees who have been employed for at 
least 30 days with a minor child in the event of the closure of the child's school or place of care. The 
first 10 days are unpaid, but the employee can overlap this with the 10 days of paid sick leave. This 
benefit must replace at least two-thirds of the employee's wages up to a maximum of $200 per day. 
The paid family leave credit offsets 100% of employer costs for providing mandated paid family leave. 
The credit also offsets, uncapped, the employer contribution for health insurance premiums for the 
employee for the period of leave. 
 
Under FFCRA, self-employed individuals are provided similar credits as refundable income tax credits 
in an amount of what self-employed workers would have received if they had been an employee 
receiving paid leave benefits pursuant to the mandates. For a given day that a self-employed worker 
could not work, they can claim a "rough justice" tax credit in the amount of their average daily self-
employment income for the year. 
 
 

http://www.mmsend79.com/link.cfm?r=57_y_QhrCAiu1ZMpvGCxjA%7E%7E&pe=Ge25yOVNuJtbGqBUZkH2W6e5Wai2p_qr-Km2yry4uqpMoTkAxKJ7FXHDxYT0stiCLIwAHAz08A56GQ0gCikQqg%7E%7E&t=kS9nfWs_S5b8xJ8XhaYF4w%7E%7E

